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Quote of the Week – “Don’t find fault, find a remedy; anybody can complain.” – Henry 
Ford 
 
Montgomery County Students Learn at High Levels – Results of the state assessment, 
administered at each school in Kentucky in the spring of 2017, continue to provide 
evidence that students in Montgomery County are learning at high levels.  Click here to 
review complete School Report Card data. 

 
Celebrating Success – (1) Boys’ and girls’ golf teams are 
advancing to state competition later this week.  The Indians 
won their third straight regional title and the Lady Indians 
were region runner up; (2) Students who competed in State 
Fair Events – FFA, 4-H, Junior Chef, as well as Montgomery 
County DYW winner and students who achieved qualifying 
scores on AP exams were recognized by the Board on 
September 26th; (3) Preschoolers at Camargo and the Early 

Mr. Allison set up an outdoor classroom for his 
seventh-grade students last Friday.  Students 

participated in a reading circle and group 
engagement activities. 

https://applications.education.ky.gov/src/Default.aspx


Learning Center learned about community helpers 
with special visitors, including the Montgomery 
County Fire/EMS for Fire Prevention Day; (4) The 
ATC Carpentry Class began work on a Habitat for 
Humanity home; (5) The MCHS Girls’ Basketball 
Team volunteered to help at the student led 
conferences held by MSE; (6) The MCHS football team 
went on the road Friday night and brought home the 
‘W’.  The Indians defeated the South Laurel Cardinals 
60-36; (7) Montgomery County XC competed in the Greater Louisville Classic this past 
weekend.  In the boys’ varsity race, 368 runners from top teams across seven states 
competed including junior, Jarrett Forrest, and eighth-graders Logan Stafford and Logan 
Stigall.  Jarrett finished 54th, Logan Stafford 123rd, and Logan Stigall 126th.  Currently, Logan 
Stafford is ranked 2nd in the state and Logan Stigall is ranked 4th in the state, in the boys’ 
eighth-grade cross country runners.   
 
District-Wide Menu Food Tasting – School nutrition hosted students from each school to a 
district food tasting last week.  Students sampled a variety of foods and were then asked to 
evaluate on what they tasted.  The nutrition department will use students’ feedback to plan 
for the 2018-19 menu.   

 
Student Attendance – Camargo earned the highest one-day attendance for the second 
week in a row with 96.62% on Wednesday, September 27th.  MCIS and MSE tied the weekly 
high attendance with 95.3%. 
 
Wear Red on Wednesday to Protect our Pensions – MCEA is asking all employees to wear 
red on the first Wednesday of each month to show support for protecting our 
pensions.   We encourage everyone to wear red this coming Wednesday, October 4, 2017 
for this cause.  Please contact any of your MCEA board members with any questions. 
 



Watch for Your ID Letters – ID letters should have arrived in your mailbox last week.  This 
letter will include your KHRIS user ID and personalized information to help you 
determine what steps you need to take for open enrollment.  Health insurance open 
enrollment for January – December 2018 will take place from October 9-20, 2017.  You 
must elect or waive your health insurance coverage – even if you want to keep everything 
the same.  This is MANDATORY.  Benefits Selection Guides will be available this week.  A 
link has also been placed on the district website under staff links. 
 
Benefits Fairs – The annual employee benefits fairs will begin this week.  Each fair will be 
located in the school’s media center.  Dates and locations are as follows: 
 

Wednesday, October 4th 
9 a.m. to 12 p.m., Mapleton ⦁ 1:30 to 4:30 p.m., MCHS 
 
Wednesday, October 18th 
9 a.m. to 12 p.m., Camargo ⦁ 1:30 to 4:30 p.m., MCIS 
 
Wednesday, October 25th 
9 a.m. to 12 p.m., MSE ⦁ 1:30 to 4:30 p.m., McNabb 
 

Dates: 
 

• Oct. 2-6 – Camargo Book Fair 
• Oct. 3 – Work Ethic Seal Program, 8:30 

a.m. – 12:00 p.m., MCHS Arena 
• Oct. 4 – Benefits Fair, 9 a.m. – 12 p.m., 

Mapleton 
• Oct. 4 – Benefits Fair, 1:30-4:30 p.m., 

MCHS 
• Oct. 5-12 – Mapleton Book Fair 
• Oct. 5 – Blast Off to Reading Night, 5:00-

7:00 p.m., Camargo  
• Oct. 5 – Homecoming Parade, 6:00 p.m. 
• Oct. 5 – Powder Puff Football Game, 7:00 

p.m. 
• Oct. 6 – Career Fair (3rd and 4th Grade Students), MCHS Arena 
• Oct. 6 – Homecoming Dance, 9 p.m. – 12 a.m., MCHS 
• Oct. 7 – Mapleton Fall Festival, 5:00-6:30 p.m. 
• Oct. 9-13 – National School Lunch Week 
• Oct. 9 – Camargo PTO Meeting, 4:00 p.m. 
• Oct. 10 – MSU Representatives Meet Seniors, 11:00 a.m., Clay Center 
• Oct. 10 – Mapleton SBDM Meeting, 4:00 p.m. 

FAIRS 
SCHEDULE 

MSE held student led conferences on 
Thursday night. 



• Oct. 11 – MSE SBDM Meeting, 3:30 p.m. 
• Oct. 12 – Fire Prevention Day (K-3 Grades), Mapleton  
• Oct. 13 – No School – Court Day/Fall Break 
• Oct. 16 – No School – Court Day/Fall Break 
• Oct. 18 – Benefits Fair, 9 a.m. – 12 p.m., Camargo 
• Oct. 18 – Benefits Fair, 1:30-4:30 p.m., MCIS 
• Oct. 18 – Mapleton PTO Meeting, 4:30 p.m. 

•  Oct. 19 – Fire Prevention Day (K-
3 Grades), Camargo 

• Oct. 19 – MCHS SBDM Meeting, 5:30 p.m. 
• Oct. 23 – Born Learning Parent 

Workshop, 5:30 p.m., ELC 
• Oct. 24-25 – Operation Preparation for 

MCHS Sophomores 
• Oct. 24 – Camargo Parent Conference 

Night, 5:00-7:00 p.m. 
• Oct. 24 – Board of Education Meeting, 

6:30 p.m., MCHS Cafeteria 
• Oct. 25 – Benefits Fair, 9 a.m. – 12 p.m., 

MSE 
• Oct. 25 – Benefits Fair, 1:30-4:30 p.m., 

McNabb 
• Oct. 26 – ELC Fall Parties 
• Oct. 26 – Family Dinner Night, Health 

Fair, and Student Spotlight Conference 
Night, 5:00-7:00 p.m., Mapleton 

• Oct. 27 – Mapleton Fall Parties 
• Oct. 31 – ELC Preschoolers Visit Sterling Meadow 
• Oct. 31 – MSE Fall Parties 

 
 

Be sure to notify the designated person at your school if you have calendar 
information that should be added to your website calendar. 

 

Continuous Learning through Professional Literature

The Guts of True G-R-I-T 
This post is the third in a series of six that focuses on the science of GRIT, and how it may be the 
definitive factor in closing the skills gap in America, by delivering what employers crave. In case 
you missed it, you can still read my second post here. 

Sharon Copher, MCEA President, presented 
Amberly Wilson with a $25 gift card to 
Kroger.  Amberly's name was chosen at 

random from all new members for the new 
member drawing. 

 

http://www.pearsoned.com/education-blog/grit-on-the-go-the-definitive-factor-for-getting-the-job/


There’s good reason that educators and students are clamoring for GRIT. They know, and the 
research verifies, that GRIT fuels retention, completion, and gainful employment. Or, as my good 
friends Professor Amy Baldwin and Dr. Brian Tietje coin it, “Get in, Get through, Get out, Get paid!” 
GRIT is what it takes to “get” whatever you need and want in life. 

As GRIT becomes white-hot in the milieu of ideas, our efforts to grasp it, gauge it, and grow it are 
evolving, dramatically. All together, this upgrade defines the difference between grit and GRIT™. 
The seismic shift in our understanding of GRIT has two parts. First, when it comes to the GRIT it 
takes to flourish, we now know that quality often trumps quantity. Second, we now know that the 
guts of GRIT are about more than pure perseverance. It’s about G-R-I-T. 

G—Growth 

Professor Carol Dweck’s breakthrough, defining the difference between a “growth” versus a 
“fixed” mindset has taken root in education and parenting, at all levels. Adjusting the language, 
approach, and rewards to nurture effort and exploration, versus potentially debilitation labels, like 
“smart” or “talented,” has become the fad among the more enlightened. 

When it comes to this first dimension of GRIT, “Growth” is all that and more. It is one’s propensity 
to seek fresh insights, ideas, perspectives, and input to accelerate and enhance one’s chances of 
success on any and all goals. The classic case of “freshmanitis”—blundering cluelessly through the 
daunting morass of classes and/or campus—can be all–but-be-eliminated by this single dimension 
of GRIT. 

When we assess GRIT holistically with the GRIT Gauge™, students who score higher on Growth are 
more likely to take advantage of the abundant formal and informal resources available through 
their institution. Asking successful students, professors, advisors, counselors, and staff how to 
tackle a given challenge, or best strategize for success, are just a handful of Growth-related 
behaviors that can make all the difference in whether one stays or drops out, finishes or falters. 

R—Resilience 

Whenever I ask a room of people, “So, if a person is resilient, they… what?” the chorus responds, 
“Bounce back!” Bouncing back is an amazing feature…for a hair product or chair cushion, but for 
us humanoids, and for any student, resilience is so much more. I’ve been researching the human 
relationship with adversity for 35 years, and have arrived at a far more inspiring definition. 

Resilience is your capacity to make good use of, to respond constructively to adversity. 

The more resilient you are, the more you tend to harness it, using it to propel you to a place you 
would never have attained without the adversity. 

Harnessing adversity. This is the fuel of everyday greatness, and it is the formula for transcending 
one’s circumstances, and beating the odds. Harnessing adversity is the first generation, poverty-
level college student, working two jobs supporting herself and her children, doing whatever it 
takes to get that degree, because of the horrendous conditions from which she came, and the ticket 
that degree earns her to a better life. 

When we gauge GRIT, those who score higher on Resilience, tend to be unfazed, if not juiced by 
adversity. Those who score lower tend to let it decelerate, if not deflate, depress, dismantle, and 



destroy any hope of achieving one’s aspirations. That’s why Resilience is such a powerful 
component of GRIT. 

I—Instinct 

Some instincts are genetic. Others you can grow. When it comes to GRIT, Instinct is your gut-level 
propensity to pursue the right goals in the best possible ways. 

That’s why this dimension of GRIT is both humbling and inspiring. It’s humbling because you, in 
fact everyone, can hone their Instinct. We can all ever-improve our ability to fortify our choices on 
both the quality of goals we pursue, and our strategies for achieving them. 

The faculty member who uses power and intimidation instead of creativity and inspiration to 
engage students is pursuing the right goal (engaging students) in less-than-optimal ways. Likewise 
the student who stomps into their professor’s office demanding a grade change, or takes the 
easiest courses just to get through, is likely showing the same lack of Instinct. 

T—Tenacity 

To many people, this is the classic essence of basic grit. That sheer relentlessness of spirit and 
effort, the utter refusal to give up, the “never say die!” quest to completion is what so often 
separates the best from the rest. 

Students who refuse to give up even when their grade is sagging, their group is failing, their 
comprehension is nil, their health suffers, or their funds fall short, are the ones who forge forward 
long after most mortals would fold. Done right, the same brand of Tenacity that gets them through, 
can get them what they want from life. In fact, given how mucky and complex the world’s become, 
it’d be easy to argue one can’t achieve anything worthwhile without a serious dose of Tenacity. 

Yet, while Tenacity is essential, it is also incomplete. The guts of true GRIT is made up of G-R-I-and 
T. 

Stay tuned for future blog posts as we delve deeper into GRIT, the science behind it, and what 
educators and employers can be doing now to help individuals dramatically fortify their career 
path and life goals. 

The Guts of True G-R-I-T: by Paul G. Stoltz, Ph.D. 
 
 
Be sure to notify the designated person at your school if you have calendar information that 
should be added to your website calendar. 
 
Thank you so much for your effort and commitment to children.  If you have questions 
about any of the information contained in this issue of The MoCo Monday Minute, please 
contact me at matthew.thompson@montgomery.kyschools.us.  

mailto:matthew.thompson@montgomery.kyschools.us
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